Our local RSVP project will be building a program which endeavors to reach out to veterans in Jefferson and Clallam Counties The core service envisioned is a team of volunteers who will visit with veterans, (mostly through phone contact) check on how their careers are going, and if needed, make them aware of additional support available from DOL, VA and other government and non-government organizations.  The Director of Veterans Employment and Training for Washington (DVET) working with leadership in the Washington Employment Security Division (ESD) and RSVP will be responsible for the training a minimum of 20 RSVP volunteers in their Rural Veterans Outreach Program.   Training of the RSVP volunteers may include the use of written materials, web links, DVDs and/or live training sessions.  RSVP will officially partner with the above mentioned agencies and seek their input and other assistance as the outreach program advances.

RSVP management believes that the lives of veterans will be enriched and that the quality of the lives of the volunteers serving in this outreach program will be enhanced as they provide a much needed and long overdue service to their community. RSVP management will closely monitor the progress of this outreach program and we will work to establish leadership within the core of volunteers. 
Initially, RSVP volunteers will attempt to make phone or online contact with local veterans.  When these types of contacts are not successful the volunteers may assist with a direct mailing project.  Volunteers may also offer a face to face meeting with another veteran selected to help with the contact process.  Volunteers will have in front of them a questionnaire that lists authorized questions to present to the veterans.  The questionnaire consists of seven straightforward questions.  The first five pertain to employment whereas question six specifically refers to other programs that veterans may need.  The final question on the script is whether the veteran is in need of other services.
